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1. INTRODUCTION 
 
1.1 Health and Safety Legislation requires employers to assess the risks to their 

employees who may be new or expectant mothers at different stages of their 
pregnancy and to do what is reasonably practicable to control those risks. 

 
1.2 Pregnancy should not be regarded as ill health however extra precautions should be 

taken when staff are new or expectant mothers as a duty of care is owed to the 
mother and unborn child. 
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2 EXAMPLES OF WORK PLACE HAZARDS PREGNANT WORKERS ARE 
EXPOSED TO 
 
Physical Hazards – awkward spaces, vibration, noise, radiation 
Biological Agents – Infections, strains of hepatitis and HIV 
Chemical Hazards – Drugs, pesticides, lead, cleaning fluids 
Working conditions – Long hours, stress, exposure to violence 
 

3 INFORMING YOUR EMPLOYER - Whilst there are no legal requirements on 
employees to inform their employers that they are pregnant or a new mother. They 
should bear in mind that their employer is not required to take any specific action until 
written notification has been provided.  

 
3.1 Therefore It is the responsibility of the worker to inform their manager and Human 

Resources Department if they are pregnant, have given birth within the last 6 months 
or are breastfeeding. 

 
3.2   If the pregnant worker does not wish it to be known then the employer should respect 

 this.  However in exceptional circumstances it may be necessary to limit disclosure to 
 protect her health and safety.  This should be done with the woman’s agreement 
 following consultation. 

 
3.3 A risk assessment should be completed as soon as reasonably practicable after being 

informed of the pregnancy by the departmental manager.  This should be conducted 
with the full consultation of the employee. 

 
3.4 An assessment form is available on the Trust Intranet with this guidance. 
 
3.5 The Human Resources department should be notified and the employee given the 

opportunity to discuss the Maternity leave Policy. 
 
3.6 Any disputes between the employee and the risk assessor will be arbitrated by the 

Human Resources department in conjunction with the Occupational Health 
Department. 

 
3.7 The employee may have a staff representative, friend or colleague present at 

interviews. 
 
3.8 If a risk is identified which may prevent the employee from working in her own 

environment, a senior manager must be informed and subsequent action taken. 
 
3.9 The employer should be informed of any subsequent arrangements made for her 

including actions to eliminate or reduce risk which may involve changes to shift 
patterns or hours of work.  

 
4 STUDENTS ON PLACEMENT 
 
4.1 Should inform their Practice placement Facilitator that they are a new or expectant 

mother the PPF will inform their employer and conduct an assessment as to whether 
the student’s planned or current placement can continue 
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4.2 The Unit, Ward manager should be consulted in this process as it will be their 
responsibility to conduct a New and Expectant Mother’s assessment and ensure the 
assessment is maintained throughout the period. If at any stage the manager 
assesses that the placement is no longer safe the PPF should be informed and 
suitable alternative arrangements made for the worker.  

 
5 COMPLETION OF THE FORM 
 
5.1 The following notes are designed to assist in the completion of the risk assessment.  

All sections should be completed in consultation with the employee.  On completion, 
the employee and assessor should sign the appropriate section. 

 
5.2  The form should clearly identify the member of staff being assessed. 
 
5.3 List in section A all tasks involved within the employees job role – be exact and 

exhaustive, highlight the tasks with a higher possible risk, e.g. 
 

• Washing skirting boards 
• Bathing Patients/clients 
• Moving furniture 
• Word-processing. 

                      Extra space may be required, use page 7. 
 
5.4 Complete the questions in Section B by circling YES or NO.  a space has been left 

blank on purpose to accommodate other hazards which may occur in connection with 
the tasks in A. 

 
5.5 This list is certainly not exhaustive.  All hazards within the area should be                                

investigated and reported on page 7. 
 
5.6 Any question answered positively should be qualified on page 6 and resultant action 

recorded.  Extra pages may be required. 
 
5.7 Complete all questions – two spaces have been left blank to accommodate other 

areas of concern.  Any questions answered positively should be qualified and resultant 
action recorded on page7. 

 
6 WELFARE 
 
6.1 Facilities should be made available where the member of staff can rest for short 

periods away from the immediate work environment.   
 

6.2 Fully adjustable workstation seating should be provided to allow greater comfort and 
achieve the correct posture. 
 

6.3 As required within DSE Regulations, a further assessment may be required. 
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7 REVIEW 
 
7.1 The assessment should be reviewed monthly or as circumstances change within the 

job role or the employee’s condition.  These assessments should be recorded on 
pages 2 to 6. 
 

7.2  On completion of each assessment meeting, the assessor and the employee should 
name and sign the signature section.  This should also be completed on each review 
session.  A copy should be retained on the department and a copy despatched to the 
Human Resources Department where a copy will be held on their personal file. 

 
7.3 For further assistance in completing this assessment, please contact the Patient 

Safety Department. 
 

• Information is also available on the following website:   
 

www.hse.gov.uk/mothers.  
 
 
 
 

 

http://www.hse.gov.uk/mothers

